
 

EXTENDED COVID-19 LEARNING PLAN 

November 2020 Reconfirmation Meeting Summary 
(Presented to Board of Education 11/23/2020) 

Purpose 
On September 28, 2020, the Rockford Public Schools Board of Education approved the district’s Extended 
COVID-19 Learning Plan. The Board of Education must reconfirm the district’s delivery of instruction under 
the Plan every 30 days thereafter. Following Board approval, the Reconfirmation Meeting Summary will be 
accessible through the transparency reporting link on the district’s website. 

Statute 
Public Act 149 of 2020, Sec. 98a(1)(c).  Thirty days after the approval of the plan under subsection (2), and 
every 30 days thereafter, the district must, at a meeting of the board or board of directors, as applicable, of 
the district, reconfirm how instruction is going to be delivered during the 2020-2021 school year. Public 
comment must be solicited from the parents or legal guardians of the pupils enrolled in the district during a 
meeting described in this subsection. 
Public Act 149 of 2020, Sec. 98a(1)(i). The district shall publicly announce its weekly interaction rates under 
this subsection at each reconfirmation meeting described in subsection (c) and make those rates 
accessible through the transparency reporting link located on the district’s website each month. 

Reconfirmation of instructional delivery method for each grade level 
Narrative describing modifications to the original Extended Learning Plan 

Rockford Public Schools will continue to provide two modes of instruction for our DK-12th 

grade students: 100% face-to-face arrangement or 100% virtual arrangement.  Rockford Public 

Schools is committed to providing families educational choice by trimester throughout the 

2020-21 school year.  During the first trimester 87% of our families chose the face-to-face 

option and 13% chose a placement in Rockford Virtual.  Our district offered placement 

options for all students for the second semester which started on November 18th.  While some 

shifting existed similar district percentages remained.   

Rockford Public Schools has updated our remote learning plan as written in the August Board-

approved RPS Continuity of Learning Plan.  The Fall/Winter Remote Learning Plan will be 

used throughout the year in the event that it is necessary for a school or district to close due to 

COVID-19.   

The current delivery of instruction is outlined below and summarized in this letter sent to 

families on November 23, 2020 

https://docs.google.com/document/d/1vOqGpEVpP88jmm9WADfvTSgm9fX0vXKjMnXjldk6XVI/edit?usp=sharing
http://www.rockfordschools.org/wp-content/uploads/2020/11/Remote-Elementary-School-Nov-30-2020.pdf
http://www.rockfordschools.org/wp-content/uploads/2020/11/Remote-Elementary-School-Nov-30-2020.pdf


Extended COVID-19 Learning Plan 2 
Reconfirmation Meeting Summary 
350 N. Main Street | Rockford, MI  49341 | 616.863.6320 

Elementary (Grades DK-5th) 

Face-to-Face Program:  Students attending face-to-face programming participate in daily 

instruction through a traditional model by their classroom teacher. In addition to the core 

curriculum, students participate in music, art and PE. All students have school-issued 

Chromebooks, and DK-1st grade students utilize the learning management system Seesaw to 

access curriculum.  Students in grades 2nd-5th utilize the learning management system 

Schoology.  In the event of a school closure or classroom quarantine, teachers use the district-

adopted remote learning schedule, Google Meet and the learning management system to 

instruct students. As a result of closing face-to-face instruction due to COVID, elementary 

school students (grades DK-5th) are using the remote learning model from November 30-

December 8. 

Rockford Virtual Program:  Students participating in virtual instruction utilize the grade-level 

learning management system, Google Meet and a combination of Savvas and RPS curriculum.  

Rockford teachers lead students through virtual instruction that includes synchronous and 

asynchronous lessons focusing on literacy and math for the first trimester. All students have a 

personal or school-issued laptop.  

Secondary (Grades 6th-12th) 

Face-to-Face Program: Students attending face-to-face programming participate in daily 

instruction through a traditional model by their classroom teacher. In addition to the core 

curriculum, students participate in their chosen electives and co-curricular activities. All 

students have a personal or school-issued laptop, and all secondary students utilize Schoology 

to access the curriculum.  In the event of a school closure or quarantine, teachers use the 

district-adopted remote learning schedule, Google Meet and Schoology to instruct students.   

As a result of closing face-to-face instruction due to COVID, Rockford High School students 

(grades 9th-12th) used the remote learning model from October 12-23 and are currently 

participating again from November 17-December 8. As a result of closing face-to-face 

instruction due to COVID, middle school students (grades 6th-8th) are using the remote 

learning model from November 19-December 8. 

Rockford Virtual Program:  Students participating in virtual instruction utilize Schoology, 

Google Meet and APEX curriculum.  All students have a personal or school-issued laptop. 

Rockford teachers guide students through completion of asynchronous lessons across all 

content areas and engage them in school and community building activities.  
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Reconfirmation of whether or not district is offering higher levels of in-person 
instruction for English language learners, special education students, or other 
special populations 
Narrative describing modifications to the original Extended Learning Plan 

English language learners/homeless students 

Our English Language (EL) population, whether in virtual or face-to-face, is serviced by our 

district EL-trained teachers and use the National Geographic English Language Curriculum.  

Likewise, our homeless students are monitored and supported by our district homeless liaison 

and building contacts. In addition to the direct educational support, students are given basic 

needed items as well as necessary school supplies to assist them in participating and being 

successful in school. 

Special education students 

Special education students continue to receive instruction specific to their IEP whether 

attending in-person or virtually.  Special education teachers have written amended plans 

where necessary for students on their caseload to provide the most targeted educational 

support for their placement and situation. Additionally, an emphasis area for the district is to 

consider providing face-to-face instruction for special populations in the district in the event 

of a school closure. This is evidenced by our decision to bring secondary students in our 

cognitively impaired and ASD programs back during the temporary closures at Rockford 

High School between October 12-23 and November 17-December 8, and middle school 

students in our cognitively impaired program back in person following their release from 

quarantine on November 30 through December 8. 

Finally, school counselors and itinerant staff (social workers, psychologists, social-emotional 

behavioral coaches, mental health liaisons, interventionists, etc.) continue to support the 

social-emotional and academic needs of students whether virtual or face-to-face.  RPS is 

currently in the process of administering our mental health screener to all students and, in 

addition to students normally on their caseload, these professionals support the needs of 

students flagged in the screener. 
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Public comments from parents/guardians about RPS’ Extended Learning Plan 
Parent name, address, general summary of comment 

President Postema welcomed comments from the public regarding the instructional delivery 

method, of which there were none, but he acknowledged that Board of Education trustees have 

received several emails over the past several days regarding elementary delivery of instruction. 

The public has the opportunity to address the Board of Education in this regard each month 

during the reconfirmation hearing. 

 

 

 

Weekly two-way interaction rates 
Recommended, but not required by legislation, to report on remote/not remote and by building or grade 
span 

 

All students 
Remote, virtual, and in-person 

Grades 
DK-5th 

Grades 
6th-8th 

Grades 
9th-12th 

October 26-30 95% 94% 97% 

November 2-6 94% 92% 91% 

November 9-13 94% 88% 85% 

November 16-20 94% 85% 96% 

 

Following Board of Education approval, this document will be posted to the district’s website 
transparency reporting link and reported to CEPI In compliance with Public Act 149 of 2020 



 
 
 

Temporary Remote Work Policy for 
Michigan Occupational Safety and Health Administration (MIOSHA) Compliance 

 
Pursuant to MIOSHA Emergency Rule 5(8), dated October 14, 2020, “The employer shall 
create a policy prohibiting in-person work for employees to the extent that their work 
activities can feasibly be completed remotely.” Based upon this obligation, the District 
establishes the following: 

 

   “Feasibly” may consider the practicality of remote work based on: 
 

   The reliability and effectiveness of internet access at the person’s residence or 
location; 

 

   The duties of the position and the ability to fully perform the work remotely; 
 

   The need to protect and access confidential student, personnel, and financial 
information; 

 

   The need to supervise, direct, or evaluate students or personnel; 
 

   The need to provide direct, physical services to students such as speech, 
physical, or occupational therapy; 

 

   Working conditions outlined in the applicable collective bargaining agreement; 
and 

 

   Other relevant factors as determined by the Superintendent or designee. 
 

   If the District is providing in-person instruction, the following employees may not 
work remotely, unless required pursuant to Paragraph E below: 

 

   Professional Staff; 
 

   Administrators/Supervisors; 

   Bus drivers; 

   Secretaries; 
 

   Food service employees; 

   Custodians; 

   School nurses; 
 

   Daycare workers; and 
 

   Paraprofessionals. 
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   If the District is providing only online instruction, the Superintendent or designee 
may determine which employee groups can feasibly work remotely to effectively 
and efficiently perform their job duties and responsibilities, as permitted by law. An 
employee who is permitted to work remotely by the District may be recalled to in- 
person work if the District subsequently determines that the employee’s work 
cannot feasibly be performed remotely. 

 

   The District may consider the use of remote and on-site duties, when feasible and 
for short terms (up to ten work days), for teachers who provide the following types 
of instruction: 

 

   Physical Education; 

   Shop; 

   Music; 

   Band; 

   Art; 

   Pre-School; and 
 

   Great Start Readiness Program. 
 

   Notwithstanding anything to the contrary in this Policy, a person with a disability 
may request remote work as a reasonable accommodation for a disability that has 
been confirmed by a medical practitioner. In such cases, the employer and 
employee will engage in the interactive process consistent with the Americans with 
Disabilities Act (ADA) of 1990. 

 

Granting of remote work as a reasonable accommodation during the COVID-19 
pandemic shall be temporary, and does not obligate the District to grant remote 
work as a continuing reasonable accommodation after the expiration of Emergency 
Rule 5(8). The determination of whether remote work is a permanent reasonable 
accommodation for an employee with a disability will be made on a case-by-case 
basis. 

 

   This Policy shall not limit the District’s ability to determine the method of instruction 
to students or to provide instruction in the best interest of its students. The Board 
has the authority to determine whether students will receive instruction in-person, 
remotely, or through an alternative method. 

 

  This Policy will expire April 14, 2021, unless Emergency Rule 5(8) is otherwise 
extended, or unless expressly extended by the Board. 

 

Legal authority: MCL 380.11a(3); MIOSHA Emergency Rule 5(8); 42 USC § 12101 et seq.  

Adopted as addendum to Extended COVID-19 Learning Plan:  November 23, 2020 
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Request for In-Person Work by Individual Employee 

 

Pursuant to the October 14, 2020 Michigan Occupational Safety and Health Administration (MIOSHA) 
Emergency Rules, in-person work for employees is prohibited “to the extent that their work activities can feasibly 
be completed remotely.” If an employee insists on performing work in-person at the school, the employee must 
complete this request form and submit it to your building principal who should review the form and determine 
whether some or all aspects of the employee’s work cannot feasibly be completed remotely. Once processed by 
the building principal this form will be retained in each employee’s personnel file.  
 

To be completed by the Employee: 

 

Employee Name:  

Job Title:  

Building:  

Date:  

Time In:  
 

Reason:  ☐ The Employee is experiencing issues with internet connectivity, which is necessary to perform 

work. 

☐ The Employee is conducting a special project that requires classroom resources (e.g., science 

project). 

☐ The Employee is obtaining, printing, or making copies of classroom materials. 

☐ If other, please specify: _________________________________________________________ 

_____________________________________________________________________________

_____________________________________________________________________________

_____________________________________________________________________________ 

 ______________________________________  
 Employee Signature 
   

 
For Internal Purposes: 
 
____   Approved      ____  Not Approved 
 
Administrator:                 Date: ______________ 
 (Signature) 
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